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QUARTER FOUR

$8,500 WAS PAID TO EMPLOYEES FOR
TUITION ASSISTANCE.

$78,000 IN INCENTIVES PAID TO EMPLOYEES.
$581,154 ONE TIME RETENTION BONUSES

PAID TO EMPLOYEES ON 5/18/2022.
281 EMPLOYEES COMPLETED THE

CHC WELLBEING BIOMETRICS AND
WELL-BEING ASSESSMENT.

COPE RECEIVED THE LARGEST TEAM AWARD FROM
NAMISA FOR 131 “WELLNESS WARRIORS” JOINING
THE NAMIWALKS EVENT HOSTED ON APRIL 2, 2022. 
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